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Site Position

► The Health Secretary last night confirmed that key 
workers should go to work. Government has identified 
Sellafield as a key site where work should continue in the 
national interest.  

► Sellafield took the decision last week to pause work and 
yesterday extended the pause for the rest of the week, to 
allow for the identification of the key work that needs to 
continue and which of the key workers are needed on site. 

► We are all focused on ensuring that the guidance 
regarding social distancing can be followed and will 
continue the ongoing discussions with your Trade Union 
representatives.
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Site Status
 The site is looking into a key worker staging process. The stages are listed below, from 

where we are now at stage 1 to full site operations in stage 6. As the stages are 
introduced all employees will be informed and letters will be issued.
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 Holidays

 TBC - update expected tomorrow

 The question was raised as to if the stand down period will be used in 
the holiday pay 12 week average.  This has been raised at the cross 
site meetings and we will advise once a response is received.

 Communications

 We will be publishing some more help and guidance for people on the 
OneAIM website, this will include:

 Advice on Mental Health

 Details of Mental Health first aiders

 Advice on staying connected
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Emergency works

 The site have identified a small number of essential jobs 
that are required 

 We are currently planning how we support this as this will 
mean bringing people back to site to work

Priority Projects

 We are still waiting a priority list from Sellafield
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 Training

 We are working with training providers and professional bodies to 
extend where possible renewals and qualifications to ensure we can 
remain working 

 Details to be provided tomorrow

 Medicals

 The medical centre are trying to minimise face to face consultations, 
for those already booked we will carry out statutory medical 
surveillance and confirm your employee's fitness ( or not) by sending 
them a questionnaire which they should complete and return to us . 


